Price : Per Copy Rs. 2.50/-

TELECG

Organ of National Federation of Telecom Employees (BSNL)
(Regd. No. 4906 dated : 17.9.2001)

C-4/1 Bangla Sahib Road, New Delhi - 110001
Com. Chandeswar Singh, General Secretary: Residence: 25706166, Mobile: 9868256622, 09431200383

NOVEMBER, 2016 Page 24

Editor - Chandeshwar Singh

Vol. LXI No.11

EDITORIAL

Tower Corporation- Dismantling Our Aerial Assets

In the name of Project Unnati KPMG con-
sultant was appointed two years back to specify
the augmentation of tower business with suitable
organizational structure as in the lines of private
operators. A meeting with KPMG people was ar-
ranged for all unions to know their recommenda-
tions. All the unions participated and in one voice
opposed the recommendations and agreed to
improve tenancy ratio by enhancing the sharing
of number of towers. The following are some of
the prime observations and recommendations of
KPMG.

“Potential scenario: Market opportunity
for 26-28,000 tenancies over FY14-FY18

Higher tenancy ratio with right pricing
and focus on sales

Efficient operations with high site

uptime: Separate financial and perfor-
mance indicators

Subsidiarisation Structure : It is pro-
posed that all tower business related as-
sets, liabilities and operations be trans-
ferred to a subsidiary owned by BSNL

Because BSNL (a PSU) will hold ma-
jority stake in the subsidiary, the subsidiary
will also be a PSU, and will follow all rules
and guidelines applicable for PSUs

Advantages :Growth of tower business
will not be affected by shortage of funds in
BSNL. Tower business expansion will not
burden BSNL’s cashflows

BSNL pays an unnecessary license fee

of 8% on the external revenues of towers
business as well No license fee to be paid
by the Tower Subsidiary BSNL saves the
unnecessary outgo of license fee on the
external revenues of towers business

Creation of SBU and Stabilization of
business

Creation of subsidiary m Identification
of assets to be transferred to (shared with)
the Subsidiary

Registration of the Tower Subsidiary

Transfer of all assets, liabilities and con-
tracts to the new company

Hiring of personnel, if required

Establishment of mechanism for billing
with BSNL

Creation of organization structure and
transfer / deputation of personnel for Induct
Strategic Partner: Because BSNL (a PSU)
will hold majority stake in the JV, the busi-
ness will be governed by rules and guide-
lines applicable for PSUs Impact of restruc-
turing on employees: No down-sizing of
BSNL employees.

No change in salary structure for em-
ployees. For employees transferred / de-
puted to Tower JV, same PSU guidelines
for salary and retirements will be applica-

Contd on next page
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ble. More employees may be hired to han-
dle specific functions in the Tower JV”

During the same time CMD BSNL has
informed the unions that the company is in
an urgent need to revenues to meet capital
expenditure and to modernize its existing
assets in addition to meeting huge and dis-
proportionate employees cost. To address
the situation to some extent other revenue
streams have got to be tapped using as-
sets of the company. A proposal is under
consideration to create subsidiary tower
company to improve substantially the op-
erations of our passive infra therby gener-
ate additional revenue. But the findings of
all the unions are having different facts and
we opposed the proposal and cleared that
it is nothing but striping out of BSNL'’s core
networks and creating way forward for its
privatization.

We come to know by Aug 6" 2015 thro
press coverage that the Cabinet gave ‘in-
principle’ approval for hiving off state-run
Bharat Sanchar Nigam Ltd’s (BSNL) tower
assets into a separate company, aiming
to generate additional stream of revenues
for the loss-making unit.The department
of telecommunications (DOT) has been
asked to constitute an inter-ministerial
group consisting of representatives from
public enterprises, department of pension
and pensioners’ welfare and department of
economic affairs for working out the capi-
tal structure and organisational structure
of the new company, sources said. In turn
DOT addressed the concern authorities to
nominate joint secretary rank officers for
the IMG.

On knowing this, NFTE BSNL had re-
acted sharply and addressed DOT for the
non inclusion of the major stake holder
BSNL’s representatives even in the IMG.
We were told that representative of BSNL

was included. No Union was updated in-
cluding the recognized unions about the
development. We were also not given any
copy of the BSNL note given to IMG or the
decisions of IMG for preparing Cabinet
note by DOT.

We come to know that the Govt is in
hurry and preparing for cabinet approval to
form and register separate tower company.
We have our own misgivings that it is the
surest way for bringing some corporate gi-
ant as strategic partner and subsequently
handover the BSNL's hard earned thou-
sands of crores of assets that private giant.

There are hell a lot of questions that
need some healthy discussion and arrival
at some understanding before the mad
push of any subsidiary PSU for our towers.

a. What is the guarantee that the new
subsidiary company would be a Govt
company having 100% share of BSNL?

b. What will be the long run impact on
BSNL financials due to the loosing of
Aerial assets?

C. What are the guarantees for the em-
ployees sending on deputation? No em-
ployee will be sent without knowing the
proper service conditions till agreement
with the concerned Unions/Associations?
Implications of BSNL Pay, 37A etc?

d. Isthere any guarantee to opt back to the
parent company if any apprehension of
future of the tower company?

On further discussion amongst the un-
ions and the management few more Ques-
tions may arise. In this uncertain situation,
our National Forum has decided to voice
our protest thro demonstration on Oct 27,
The other forum also synchronized its pro-
gramme on the same day. Let us fight unit-
edly to safeguard the interests of BSNL
financials as well as interests of our em-
ployees.
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"Message from CMD BSNL
on BSNL formation day"

Dear Colleagues

Today, we complete 16 glorious years of ser-
vice to the nation and enter into another bright and
successful year. At the outset, | convey my hearty
greetings to you on this occasion and would like
to place on record my deep appreciation to the
"Team BSNL". | am delighted and really feel hon-
oured to lead the country's leading Public Sector
Telecom Service Provider, which has been serv-
ing the nation for over a century tirelessly.

Although our Company faced decline for cou-
ple of years, but it rose like a phoenix owing to
your enthusiastic response to my earlier calls with
utmost dedication. Our efforts have sustained the
growth and, during 15-16 your organization con-
tinued its journey of revival. These efforts did not
go unnoticed when it was aptly recalled by our
Hon'ble Prime Minister from the ramparts of the
Red Fort during his Independence Day address to
the nation. The most proud moment for all of us.

Friends, this historic turnaround was not
possible but for your whole hearted and tireless
efforts in execution of most of the strategic initi-
atives of the management aiming for market pen-
etration and revenue augmentation, not to forget
the pledge we all took to serve our nation and the
customers with a Smile (SwaS), a term coined
by you and your representative associations and
unions.

| am fully aware that Team BSNL is looking
forward to the 3rd PRC recommendations. Our
Financial performance during 2016-17 will be a
crucial factor for implementation Therefore, | call
upon all of you to put "all your might to make it
happen".

And, dear colleagues, all of you being our
brand ambassador, tremendous responsibil-
ity vest on your shoulders to create awareness
amongst our esteemed customers across the
country about the unique plans and schemes like

"Thanks to Comrades for observing call
Attention day on 18-10-2016 and holding
Successful "Dharna” on 24-10-2016

Free Night Calling and Free Calling on Sundays
through BSNL Landline, All India Free Roaming
on BSNL Mobile Network and the recent BSNL
Landline Broadband plans 49 and 249.

As you all know that in response to our free
incoming call facility, the number of mobile cus-
tomers on month on month basis shown signifi-
cant addition to our customer base. To take the
benefit of the growing Data services demand.
We have offered tariffs to attract more custom-
ers e.g., Plan 1099 providing unlimited down-
loads.

Although we are making renewed effort to
market our brand image & products, needless
to say, friends, mandate for popularization of
the schemes vest on your shoulders as well.
Through melas, marches and other innovative
measures, we should continue to do sales &
marketing.

We are fortunate to have the dynamic support
and valuable guidance of Shri Manoj Sinhaji, the
Hon'ble Minister for Communications and Shri
J.S.Deepak Secretary Telecom in the midst of us,
in the turnaround journey.

It is indeed a moment of pride for Team
BSNL, whom | call again on this glorious oc-
casion to take a pledge to sustain the forward
march to match the expectations of the Hon'ble
Prime Minister

TELECOM

Editorial Board
Com. Chandeshwar Singh, General Secretary
Com. Islam Ahmad, President

E-mail: csingh465@gmail.com
Website : www.nftechqg.co.in

Central Headquarters
Office . 23353245, 23316656, 23315677
Fax . 23351877

Com. Islam Ahmad : 9452848182; 9868230506,

Resi: 25704847
: 9013781183
1 9868818282

Com. Rajmouli
Com. Rajpal

TELECOM

3 NOVEMBER, 2016




Message from Shri Manoj Sinha, Hon'ble Minister
MOC on 27th September, 2016

BSNL should connect 1 lakh Gram Panchay-
ats with broadband connectivity at the earliest-
Manoj Sinha

The Telecom Minister Shri Manoj Sinha today
gave a stern message to BSNL that he will not
tolerate any delay and the Telecom PSU should
connect one lakh Gram Panchayats (GPs)
through Optical Fibre Cable (OFC) to set up a
network infrastructure to serve the rural masses.
He said, all are working with zeal to achieve the
target of connecting 2.5 lakh Gram Panchayats
with Broadband Network within stipulated time-
frame, which is the vision of the Prime Minister
Shri Narendra Modi for Digital India. Speaking
at an award ceremony function of BSNL here,
Shri Sinha said, those who are working with zeal
should be rewarded and those should take VRS
from where reports of negative growth is coming
on a continuous basis.

The Minister urged the BSNL to find new in-
vention, new research and new technology and
to give World Class products for achieving Prime
Minister's vision of Transforming India through
Digital Revolution. He said that there is need for
innovation as India cannot afford to emulate the
Developed Economies due to limited resources.
He said, if India will lag in catching up with emerg-
ing technologies, the very existence of the coun-
try will be at stake. He exhorted the officials and
other stakeholders to "Walk the Talk" and under-
lined that it is our bounden duty to digitally em-
power the huge chunk of population particularly in
rural areas who are still deprived of IT revolution.

Shri Sinha asked BSNL officers and employ-
ees to set an ambitious target of 15 percent Tel-
ecom penetration within a time frame from the
existing 10.4 percent and asked the PSU to any
competition head on and compete with other big
Telecom Operators as BSNL is now equipped with
new technology, dedicated work force, equipment
and financial resources. He also expressed con-
cern that despite the worldwide trend, the num-
ber of land line connections in India is decreasing
every day and BSNL should think seriously about
this issue.

He said, unless the BSNL will not improve its
service quality, Plan-49 or Plan-I1-49 will not suc-
ceed to have connection at Rs 49. BSNL through
the above two plans have made call free on Sun-
day and from 9.00 pm to 7.00 am each day and
the Telecom PSU is also providing Broadband
connectivity at cheaper rates. He also asked
BSNL to resolve all the complaints promptly and
any reluctance on this front will not be tolerated.

Shri Sinha said that the Country is on the
verge of Data Revolution, and if India will lag be-
hind on this front, history will not forgive us. He
said, it is easy to befool through jugglery of data
and facts, but ultimately work should be seen to
have been done.

Speaking on the occasion, Secretary, Tel-
ecom Shri J.S.Deepak said that it is a matter of
pride that since April, 2015, BSNL has come to
operating profit it is gaining market share on a
regular basis but it should work hard to become
the global giant. Referring to connectivity initia-
tives in North East, Left Wing Extremist areas,
where 2200 towers were installed for better con-
nectivity for the security forces and for the rural
masses living in the remotest areas, Shri Deepak
said that in the 2nd phase 2,000 additional tow-
ers will be installed in the naxal-hit areas. He also
called for performance audit of the PSU from time
to time.

In his address, the CMD of BSNL Shri Anu-
pam Srivastav said that the revenue of BSNL in
2015-16 was Rs. 28,450 crore, which is 4.4 per-
cent more than the revenue in the year 2014-15.
He assured the Minister that BSNL is ready to
compete tariff to tariff with any Telecom Operator
and also called for collaborative efforts where the
country's interest is involved.

Shri Srivastav said that due to paucity of in-
struments and equipment from 2006-2012, BSNL
missed the voice bus, but in the last two years
several initiatives were taken and BSNL is ready
for any challenge. He informed that in the last two
years 26,000 mobile towers were installed and in
this financial year 20,000 additional towers will be
installed.
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CALL ATTENTION DAY (18.10.2016) OBSERVED AT
VARIOUS PLACES - VIEW

OF PHOTOS
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Mumbai Bangalore
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Demonstration at Corporate office New Delhi

Com. C. Singh addressing at Corporate office
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Reply from management on 13 demands point wise details
(L.No- BSNL/7-12/SR/2016 dt. 21-10-2016)

1. PLI for 2015-16.

Orders for PLI 2014-15 has been issued. The issue of PLI for
2015-16 shall be examined.

2. Formation of 3rd Wage Negotiation Committee,

DPE/DoT is being pursued for necessary guidelines.

3. Concession to SC/ST Employees in NEPP.
(i) No linkage of Post Based Promotion in
NEPP.

(ii)) No down grading scale in NEPP.

The above issue raised by NFTE has already been covered
under NEPP Scheme. In respect of (a) at Para lll (i) of NEPP
order no.27-7/2008- TE-Il dated 23.03.2010 it is clearly stated
that the post based promotion will be regulated by the
Recruitment Rules.

Para Il (i) :Post Based Promotion will continue along with the
Non-Executive Time Bound

Promotion Policy, in the cases where post based promotions
already exist. Such regular promotions will continue to be
regulated as per the provisions of the Recruitment Rules of the
posts already notified/ to be notified by BSNL. Management
reserves the right to review and revise the sanctioned strength
based on workload, justification and new norms in various
scales.

Further in regard to point 3(b) it has been mentioned in the
NEPP Scheme at para 6.2 that grading criterion has been
relaxed for SC/ST employees.

Para -6.2 : Time bound IDA pay scale up-gradations are not
linked with the availability of posts and thus, the provisions
relating to application of rosters are not applicable. However,
as a concession to SC/ST employees, the grading criteria have
been relaxed for SC/ST employees in comparison to OC
employees.

Therefore, the issue does not need to be examined further.

4, Settle the issue of stagnation for thousand
of RM/ Group D.

As per the direction of RLCC, meeting was convened with the
representatives of JAC on 11.1.2016. In the meeting JAC
requested for referring the issue of grant of stagnation
incrernents every year to DOT/DPE.

On examination of the demand of JAC on the subject of
stagnation increments, it is held that there appears to be no
merit in referring this matter to the Administrative Ministry at
this juncture.

Matter can only be taken up during the next wage revision
pursuant to the ensuring 11l PRC.

5. Settle the issue of left out RM opting TM
(Telecom Technician) vacancy available.

The left out qualified candidates who could not be promoted
owing to non-availability of vacancies in their SSA/Circle were
given another chance to opt for SSA/Circle , where vacancies
exist, vide Lr. No.250- 69/2001 Pers.111 dated 23.10.2015. The
options were to be submitted by 15.12.2015. However, only
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very few cases were received from the Circles and all cases
received have been approved. As far as the case of the official
in Chengalpattu SSA of Chennai TD is concerned, it has been
informed that discussions have been held with the Unions by
the Circle Authorities to sort out the issue amicably. Further
details are awaited from the Circle.

6. Leave encashment facility to DR employees. | Encashment of EL/HPL at the time of retirement is available to
all BSNL employees including D R employees.
7. Protect the families of deceased DR Pension Scheme as per DPE guidelines on superannuation
employees through family pension. benefit is being implemented after the approval of DOT.
8. No business area formation without The ‘consolidation of SSA with Business Area is almost
consultation of staff side complete.
9. Early finalization of superannuation Same as above 7 above
benefit to DR employees.
10.| Scrap 55 1l (b) provision in CDA Rules. The issue has already been examined and replied vide letter
dated 22.03.2016 to NFTE
11.| Improve the BSNL MRS and finalize in the The issue is under active consideration. Committee already
committee. constituted. Second meeting is proposed in November 2016.
12.| Relaxation of educational qualifications to RM/| The issue of relaxing the eligibility conditions for appearing in
Group 'D’ for TM (Telecom Technicians). the LICE for TM was reviewed on numerous occasions by the
management, the last review was in August 2016 and it was
decided that it would not be appropriate to relaxation the
qualification prescribed in the Recruitment Rules for promotion
to the cadre of TM.
13.| 4th Saturday kindly akin to Bank. A similar demand was raised in the National Council for declar-

ing 2nd Saturday as holiday for operating staff was earlier
examined. The demand was not agreed upon as it would
adversely affect customer care and better quality of service
and hence will not be in the larger, interest of BSNL. In the
above backdrop declaring 4th Saturday as close holiday on the
same holiday is not feasible. In this regard, functions and
nature of operations of Banks and Telecom provider such as
BSNL are fundamentally different and not amenable to any
comparison.

Dharna at Corporate office on 24-10-2016
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LETTERS FROM BSNL MANAGEMENT

Grant of productivity Linked Incentive
(PLI) to BSNL employees for the year
2014-2015.
1-5/2012-Restg Dated 7th October, 2016

The approval of the BSNL Board is conveyed
for payment of Productivity Linked Incentive (PLI)
2014-15@Rs. 3000/- per employee of following
categories:-

(i) For Non-executive employees either ab-
sorbed in or appointed by BSNL and the unab-
sorbed employees of Group 'C' & 'D".

(i) For executive employees either absorbed
in or appointed by BSNL and the un-absorbed
employees of Group 'A' & 'B'.

(i) To Casual Labourers (including Casu-
al Labourers with temporary status) who have
worked at least 240 days (250 days for those
working in offices having 5 day week pattern) dur-
ing the preceding 3 years as on 31st March of the
concerned financial year. Circle-wise number of
Casual Labourers as on 31-03-2015 is shown in
Annexure-A. No PLI shall be admissible to part-
time employees and the contract labourers.

(iv) PLI will be calculated proportionately on
the basis of period actually served by the employ-
ees in BSNL during 2014-2015.

2. The proposal shall have no linkage what-
soever, nor shall have any bearing on the criteria
for PLI in respect of any other year.

3. The above decision is being conveyed for
making necessary payment of PLI to the staff of
BSNL.

4. The payment of PLI will be chargeable to
the Head "Salaries" under the relevant Sub-Head
of Account to which pay and allowance of the
staff is debited. The payment will be made from
the sanctioned grant for the year 2016-2017.

5. All the concerned units may be directed to
ensure the payment of Productivity Linked Incen-
tive (PLI) for the year 2014-15 at the earliest. Af-
ter payment, the total expenditure incurred and
the number of employees paid may be ascer-
tained from all the units and consolidated figures
be intimated to BSNL Finance by last week of No-
vember, 2016.

Conducting of LICE for promotion
to the grade of JAO 40% held on

17.07.2016- reg.

File No. 4-1/2010-Trg. Pt. Dated 04.10.2016 to
the Chief General manager NATFM, Hyderabad
Ref: NATFM/2-Trg/TC/JAO-DEPTL/PH-1/2016-
17/12 dated 30-09-2016

This has reference to the above mentioned
letter on the cited subject.

In this respect with approval of the competent
authority | am hereby directed to convey that:

Training w.r.t. the Circles who have provided
the list of all qualified and eligible for appointment
as JAO may be started.

Implementation of provision of EPF/
ESI regd.
No.2-1/2015-WS& I/(ii) Dated 7.10.2016, All
CGMs, BSNL.

From the reports received from circles, it has
been noticed that in number of cases, contribu-
tion card/ pehchan cards have not been issued/
maintained as well as the details/proof of EPF/
ESI contributions have not been obtained on
monthly basis from the contractor by the due
date. It is not sufficient to check the details of
contributions recovered and paid only at the time
of making payment Non-adherence 10 such per-
versions has both legal & financial implications
to BSNL.

It is to be understood that as per EPF & MP
Act, 1952, any person, employed through a con-
tractor in an establishment would need to be en-
rolled under the PF Code No of the contractor.
It is the principal employer's duty to ensure that
contributions of EPF/ESI, at the prescribed rates,
are deducted and remitted by the contractor In
respect of the said contract employees timely,
failing which, being the principal employer, the
establishment will be held liable for the payment
of such contributions, along with any other liability
on account of delay. Thus, it eventually puts the
final responsibilities on the (Principal) employer
to pay both the contributions i.e employer's con-
tribution and also, menders' because recovery of
amount from the contractor, at times, is not feasi-
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ble. In case, these provisions are not complied
by the contractors, the onus of making pay-
ments & extending benefits falls on principal
employer.

Important provisions, as follow, must be com-
plied unfailingly:

(i) Ensuring EPF/ESI registrations,

(ii) Maintenance of contribution card,
(iii) Pehchan card,
(

iv) Timely deposit of contributions of EPF
and ESI such as

-EPF contributions to be submitted monthly
by 25th of following month or as prescribed under
the relevant rules.

-ESI contribution to be deposited latest by
21st of following month or as prescribed under
the relevant rules.

(v) Obtaining and maintaining the relevant re-
cords/proof from the contractor etc. such as,

-Details of wages and contributions in respect
of each member (to be prepared financial year-
wise) to the PF office by 30th April every year or
as prescribed under the relevant rules.

-Details of the employees enrolled newly to
the PF to be submittals within 15 days of the fol-
lowing month or as prescribed under the re event
rules.

These records may also be required at any
time for the inspection of BSNL CO / Labour au-
thorities/parliament standing committee an la-
bour etc.

Above measures will not only safeguard the
legitimate interests of contract labour but also
prevent undue liability on BSNL. Attention is also
invited to this office letter/circular No. 14-8/2015-
WS&I; dated 12.04.2016, vide which it was re-
quested to use the online facility available at
official website of EPFO i.e. www.epfindia.gov.
in to ensure compliance of the provisions under
para-30 (Responsibility of Principal employer)
and para-36B (Duties of Contractor) of EPF and
MP Act, 1952. It is through strict maintenance/
Compliance of the provisions of the relevant La-
bour Acts/Statutes that we can safeguard BSNL
from incurring the liability/pensalities on account

of non-compliance. Success of such actions for
safeguarding the interest of BSNL would depend
upon dealing the matter promptly and issuing no-
tices to/taking actions against the erring contrac-
tors, timely.

Therefore, it is reiterated that the executive
in charge of supervision should be instructed to
monitor the contract works strictly and enforce
the compliances of the said provisions of EPF/
ESI Act through the contractor concerned.

Limited Internal Competitive
Examination (LICE) for promotion
from Group 'C’ to the grade of JTO
(T) under 50% quota for the vacancy
year 2013-14 held on 22/05/2016
and 16/07/2016 - Declaration of list
of candidates of Andhra Pradesh
Telecom Circle, who have secured
minimum qualifying marks -reg
No.12-1/2016-Rectt. Dated : 07.10.2016 The
Chief General Manager, Andhra Pradesh Tel-
ecom Circle, Bharat Sanchar Nigam Limited,
Hyderabad.

In continuation to this Office letter of even no.
dated 09.08.2016 and with reference to Andhra
Pradesh Telecom Circle letter No. TA/RE/3-5/
JTO/LICE/REP/27 dated 29/08/2016, furnishing
revised verification report on the eligibility of the
candidates for appearing in the JTO (T) LICE for
the vacancy year 2013-14 held on 22/05/2016,
the additional list of candidates of Andhra
Pradesh Telecom Circle, who have secured mini-
mum qualifying marks, as prescribed vide letter
No. 5-11/2009-pers-VI dated 20/10/2009 and cor-
rigendum letter No. No. 5-11/2009-Pers-IV dated
01/11/2011, are given in Annexure-A. The marks
secured by these candidates, their Roll Nos.,
HRMS Nos. category and name of the parent
Circle have also been mentioned against their
names.

2. Rule-8 transfer case (at Annexure-B) : par-
ent circle of these candidates has been modified.

3. Regarding deletion of name in the result,
corrigendum will be issued.

This is issued with the approval of Dir. (HR)
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Modification in policy for provision
of Pre- Paid GSM SIM Card to all Non
Executives working in BSNL- reg.
No. 2-22/2012-PHA(Pt.) Dated 04.10.2016 All
the Chief General Managers/General Manag-
ers, Telecom Circles/Telephone Districts &
Other Administrative Units, BSNL

Your kind attention is invited to BSNL Cor-
porate Office Circular No.-01/2016-PHA dated
09.03.2016 vide which the OFF-NET Call facil-
ity was allowed on pre paid GSM SIM cards with
a talk time of Rs.200/-pm, to all non executives
employees working In BSNL for the period of six
months on experimental basis but no report of
Improvement in FRS from the circles has been
received so for.

You are therefore once again requested to
send the FRS improvement report and other
benefit if any, to the BSNL Corporate Office im-
mediately, so that facility may be regularized on
Pre-Paid SIM Cards to all non executives on Fax
No .23718288.

This is issued with the approval of competent
authority.

Regarding forgoing/deferring the PLI
amount

No.1-5/2012-Restg Dated 21st Oct., 2016

In view of appeal of Director (HR) to forgo/
defer the productivity linked incentive (PLI) for
the year 2014 -15 granted vide GM(Restg&
WS&I) order No. 1-5/2012-Restg. dated
07.10.2016, it is hereby requested that those
who are willing to forgo/defer the PLI may in-
timate the concerned Drawal & Disbursing Of-
ficer, accordingly, latest by 24th Oct.2016. The
action for payment of PLI shall be taken by
all concerned without delay.

Board level and below Board level
posts including non-unionised
supervisors in Central Public Sector
Enterprises (CPSEs) - Revision
of scales of pay w.e.f.01-01-2007
- Payment of IDA at revised rates-
regarding.

No.14-1/2012-PAT (BSNL) Dated ----.10.2016

The Department of Public Enterprises
O.M. No.W-02/0002/2014-DPE(WC)-GL-
IX/16 dated 4th October 2016 on the above
mentioned subject for revised IDA rates @
120.3% w.e.f. 01-10-2016, is forwarded
herewith for taking immediate necessary
action by all concerned.

Deployment of Junior Engineers
(erst-while TTAs) in the Non-Recruit-
ing Circles Furnishing of information

thereof.
No.250-10/2016-Estt-lll Dated. 07.10.2016 All

Heads of the Telecom Circles, Bharat Sanchar

Nigam Limited* (*Recruiting Circles only)

The undersigned is directed to say that the
process of filling, up of 2700 vacancies of Junior
Engineer through Direct Recruitment has been
conducted in all the Telecom Circles of BSNL.
This office is in receipt of communication form
several non-recruiting Circles with regard to serv-
ers shortage of manpower at TTA/JTO levels.

With the view to examine shortages in non-re-
cruiting circles vis-a-vis sanctioned strength, you
are requested to furnish the following informa-
tion in the prescribed tabular from to this office
latest by 20.10.2016 positively on Fax No. 011-
23734051 or on e-mail bsnlestt.3@gmail.com.

(A) J.E.Cadre

1. Name of the Non Recuriting Circles at-
tached to your Circle, 2. Sanctioned strength of
JEs as on 30.09.2016 in the Non-territorial Circle
3. Working strength of JEs as on 30.09.2016

(B) J.T.O (Cadre)

1. Name of the Non-Recruiting Circles at-
tached to your Circle, 2. Sanctioned strength of
JTO (T) as on 30.09.2016 in the Non-territorial
Circle, 3. Working strength of JTO (T) as on
30.9.2016 in the Non-territorial Circle

Note: All the CGMs of the Non-Recruiting
Circles are requested to coordinate with their re-
spective Recruiting Circles and provide the rel-
evant Information on the subject at the earliest
in order to enable Recruiting Circles to furnish
the desired information to this office latest by 20-
09.2016 positively.
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LETTERS TO BSNL MANAGEMENT

Review of Result of JAO LICE held on
17th July 2016 against 40% Quota.
TF-14/2 Dated :- 18-10-2016 To Director (HR),
BSNL Corporate Office, New Delhi.

In continuation of our letter no. TF-14/2 Dt.
04/10/2016, we are enclosing detailed note of on
wrong and ambiguous questions also along with
necessary annexures, received from UP (W) Cir-
cle in support of our demand.

We request you, kindly intervene in the mat-
ter and do justice.

Payment of HRA to the staff working
on deputation under WTP from
Ahmadabad TD - Discrimination

thereof.
TF-07 Date : 18-10-2016 To Director (HR),
BSNL, New Delhi.

Kindly refer our letter No.-TF-07, dt-29-09-
2016 on the subject through which we drew
your kind attention towards the wrong decision
of CGMT WTP in payment of HRA to non-exec-
utive staff recruited by Ahmadabad TD(Gujarat
circle) and posted on deputation under WTP at
Ahmadabad. Latter, the GM WTP Ahmadabad
deputed those staff in different SSAs to manage
the work of WTP in those area.

Now, the CGM WTP Bombay has ordered to
pay them HRA as per the rate of cities where they
are working.

Itis not fair at all as the staff is recruited by Ah-
madabad TD to work under the jurisdiction of Ah-
madabad SSA only and if they are being deputed
beyond the jurisdiction they should get deputa-
tion allowance alongwith HRA of Ahmadabad city.

We therefore, request you to kindly intervene
and ensure justice to the staff.

Request to release salary for the
month of Oct., 2016 well before Diwali
festival.

TF-9/11 Date :18-10-2016, To Director (F),
BSNL, New Delhi - 1

We are getting several requests from field
units for payment of salary for the month of Oct,

2016 well before Diwali festival, which is falling
on 29th/30th Oct, 2016.

In this connection we may submit that the Di-
wali festival is very much popular throughout the
country and everyone needs money for celebra-
tion of this great festival.

We will be highly obliged if the salary of the
staff may kindly be paid up to,25th of this month.

Non settlement of problems --Case of
Bihar Circle.
TF-05 Dated:-18-10-2016 To Director(HR),
BSNL, C.O. New Delhi.

The Bihar Circle union has submitted genu-
ine problems to CGMT for early settlement. No
action was initiated by the management to settle
them since long time. In the unavoidable circum-
stances, our circle leaders are preparing to go on
indefinite fast w.e.f. 20-10-2016.

We therefore request you to, kindly intervene
in the matter and instruct the CGMT Bihar circle
to settle the long pending issues with a dialogue
with our circle union representatives.

Reduction in Pay -- Protection
regarding...
TF-9/2(E) Date: 26/09/2016 To Dir.(HR), BSNL,
CO, New Delhi
Kindly refer our letter of even no dated 27-
07-2016 through which, we urged to remove the
discrimination in respect of left out cadre viz-
Asst. Telecom Tech. (RMs) and Telecom Office
Associates (Sr.TOA) who have been recruited in
BSNL after 01-01-2007 and before 07-05-2010.
The loss of pay has been removed for DR TTA's,
but other cadres which are few in numbers have
been deprived.

We may submit that, the issue was raised in
National Council on 14-05-2015 to remove the
erosion in pay in respect of all the non executive
cadres in BSNL who were recruited after 01-01-
2007 and before 07-05-2010.

We there for request you kindly intervene per-
sonally to remove the discrimination in name of
justice.
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Nomination of the members for
designation Committee on behalf of

NFTE (BSNL)
TF-014 Date : 29.9.2016 To G.M. (SR) BSNL, Co
New Delhi.
We are nominating the fallowing members

to designation committee of BSNL on behalf of
NFTE (BSNL)

1) Shri Chandeshwar Singh, General Secre-
tary NFTE (BSNL)

2) Shri Mahabir Singh, O.S O/o GM TD
Ranchi. Circle Secretary NFTE BSNL Jharkhand
Circle

Superannuation Scheme in respect of
BSNL recurited D/R employees-reg.
TF-11/3(c) Dated 6.10.2016 To CMD, BSNL,
New Delhi
The union has been demanding continuously
for evolving of pension scheme for BSNL D/R
employees. It is heartening to know that the DOT
in their letter No.61-4/2016-SU dated 20/09/2016
has conveyed their approval of the proposal sent
by the Company. The PSU has to form a Trust for
the management of Pension Fund and complete
certain other necessary formalities.

We will, therefore, request you for appropri-
ate action to finalize the scheme on priority basis.

JAO LICDE result - reg.
TF-14/2(C) dated 03.10.2016 To The Director
(F) BSNL, New Delhi

A list of employees qualified in JAO LICDE
has been endorsed to CGMs to promote them
as per their merit taking into account the roster
points.

It is stated that there are large number of JEs
(formerly TTAs) who have qualified in LICE but
not interested to accept JAO promotion and are
keen to get promoted to JTO cadre. Two LICDEs
have taken place and one more is scheduled in
November, 2016 for promotions to JTO cadre.
We strongly feel such TTAs who have qualified but
not interested to accept JAO promotion be identi-
fied and in their places others should be promoted.

We, therefore, request you to get the matter
considered and appropriate instructions are is-
sued to CGMs to fill up the vacancies.

Review of Result of JAO LICE held on
17th July 2016 against 40% Quota.
TF-14/2 Dated :- 04-10-2016 To Director (HR),
BSNL Corporate Office, New Delhi. Director
(F), BSNL Corporate Office, New Delhi

It has been reported that in the above men-
tioned LICE many questions were wrong and dis-
crepancies have taken place in question paper
as well as in answer key. Surprisingly result has
been declared without reconciling the discrepan-
cies of question papers and answer key. This has
put the candidates in disadvantageous position.
Moreover vacancies also could not be filled up.

Kindly, therefore get the results reviewed af-
ter correcting the mistakes. We are also enclos-
ing a detailed note of mistakes along with neces-
sary annexures in support of our demand.

Wrong ambiguous and out of syllabus
questions in Online JTO LICDE held
on 24th Sept., 2016 - reg.

TF-14/2(b) Date : 03 -10-2016, To The Director
(HR) BSNL, New Delhi.

We are compelled to bring to your kind no-
tice that many questions specially in paper One
in online JTO LICDE, held on 24.09.2016, were
out of syllabus, wrong and ambiguous resulting in
disadvantages to the candidates, you will agree
that the candidates due to this should neither suf-
fer nor put to disadvantage for their no mistake
and fault.

The syllabus of paper-A. is appended below
for perusal and ready reference - .

(1) General English - 25 Marks

The pattern of questions shall be broadly as
below - a) Comprehension of given passage. b)
Usage ofvocabulary. ¢) Grammar

(2) General Studies - 25 Marks

(a) General Science. (b) Geography of India
and its natural resources. (c) Current events of
National and International importance. (d) Gen-
eral mental ability test.

It is reported that the omissions, discrepan-
cies have occurred in Part-A some of which are
stated below.

A. There has been no question from Compre-
hension of given passage syllabus although it is
compulsory.
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B. According to syllabus questions on Cur-
rent Events should be from such which occurred
6-months before. In paper such question relating
Current Events were listed which took place in
the year 2015.

C. MNP was launched in year 2011 at Circle
level and in year 2015 at National level but ques-
tion was ambiguous as it was not clear if it relates
to Circle or National levels.

D. There has been no question from General
Mental Ability test syllabus although it is compul-
sory.

E. Questions were wrong in combina-
tion of words also. It is mentioned below
-Graim:Salt:Blades:?, the correct answer will be
combination of Chip: Glass but it is missing and
not incorporated.

Apart from above we are enclosing an annex-
ure consisting of discrepancies and wrong ques-
tion for consideration in accordance with BSNL
No. 37-1/2015-Rectt dt. 24.2.2016.

We, therefore, implore upon you to kindly get
the issues considered before declaration of result
to protect the interest of the candidates.

Annexure-A

Discrepancies in Section A of JTO LICDE held on 24.09 .2016

Question details

Wrong question/
Wrong options

Correct answer

Remarks as per letter
No.5-8/2013 DE(Pt.)
dated 8.4.2016

1. BSNL launch online wallet

A. Pocket money
B. E-money

C. Pay Bill

D. MobiPav

All options are wrong

The correct answer
is 'Speed Pay'

All candidates should
be awarded full marks

2. When we get ready for
dinner, | have to take my

Multiple Answers

Both preposition
off and from are

All candidates Should
be awarded full marks

books --- the table. Suitable

A. Off marks

B. From

C. Out

D.Of

3. GRAIN:SALT:Blade? Multiple Answers More than one All candidates should
(A) Glass options is correct be awarded full marks
(B) Cut

(C) Grass

(D) Steel

4. Odd Man Out All options are wrong | Its correct answer All candidates should
A. Honey is WAX be awarded full marks
B. Pearl which is not in awarded full marks

C. Coral option.

D. Resin

5. Who was the first lady Wrong Question A. Sirimavo All candidates should

Prime Minister of the
World

A. Sirimavo Bhandaranaike

B. Margaret Thatcher
C. Indira Gandhi
D. Golda Meir

(Question related to
International History
which is not in
syllabus)

Bhandaranaike
(Out of Syllabus
question)
Wrong question

be awarded full mark
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In May 2016 exam Questions on current
events were asked from events of 2016 but in
this exam (September 2016) questions of Current
events were asked from events of 2015, which
will not be treated as current events, as the ques-
tion's of events which occurred more than 1 year
before the exam date.

Compassionate appointment - Case
of Bihar Circle

TF-05 dated 25-10-2016 To, GM (Est) BSNL
New Delhi

In Bihar circle HPC was conducted for com-
passionate appointments and recommended 21
candidates eligible for appointment by taking va-
cancies up to 31-03-2015. Ignoring the corporate
office instructions to take the vacancy position up
to 31-03-2016. Due to this, only 12 officials were
approved by corporate office by living 9 candi-
dates for appointment.

Therefore, we request you to kindly review
the matter by taking the vacancies position up to
31-03-2016.

Relaxation of 3 days in eligibility
criteria for appearing JTO LICE to be
held in December, 2016 - regarding.

TF-14/2(b) Dated:-25-10-2016, To Director (HR)
BSNL, C.O. New Delhi.

We would like to bring to your kind notice that
there was special recruitment drive against old
vacancies of TTA for 2009-10 was held and quali-
fied candidates were joined training on 04-07-2011
instead of 01-07-2011. The cutoff date of eligibility
for the LICE to be held in December, 2016.

Now as per JTO RR due to shortage of 3 days
in 5 years residency period of TTA Cadre for eligi-
bility criteria for appearing in JTO LICE. Further, it
is learnt that there was hardly 10 candidates are
coming in this category.

Under the circumstances, we request you to
kindly do the needful by relaxing the residency
period in TTA Cadre by condoning 3 days and al-
low the candidates to appear in the said examina-
tion in Dec, 2016.

Filling up the post of A.D.(O.L.) in

West Bengal Circle regarding.

TF- 24/2 (k) Dated :-24-10-2016 to Sr.G.M.(Estt.)
BSNL New Delhi.

Kindly find enclosed herewith the letter from

West Bengal Circle addressed to corporate of-
fice, regarding filling up vacant post of A.D.(O.L.)
in West Bengal Circle.

Further, we would like to inform you, that
Shri. Kamleshwari Kumar working as Junior
Hindi Translator in Siliguri SSA has qualified for
A.D.(O.L.) post after appearing in the internal de-
partmental Exam held on 24.05.2011.

Because of miscalculation in roster points, his
promotion was denied to the cadre of A.D.(O.L.).
Now, West Bengal Circle corrected the roster
points.

Therefore, we request you kindly do the need-
ful by promoting the official to A.D.(O.L.) post in
Siliguri.

THAIH —250/20 14 —3 T <L ST feAiw
13.10.2016 & A1egH A 1R st A
[ Y& AEYAUD] § TAlbr AR
(gfréiwq.) ad 2016 b Ridaai & forg Wfva
vt uferaat wen smafsa a1 & forw
L@ AR B

THAIF 250/2016 § TASIE — NI faAi®
07.10.2016 B ERI A &I HIUGHD TXAAR
Reafes wfdva & o st (qd S1.81n)
@ A Repfen gfe # Ridwai & @n /i
TR

TAUHETS - 319 BT T € Th.—14/2
&P 04.10.2016 & H1EAw A wFHA ARTTE
(w1fd® ) vd feeme (=) & e fean &
T .T.3N. WRIE @ U U § B3 U Ted AR
YD 1 39 TR FHIE P §U DrIars ¥ Hl
T i U vl | et o afd g8 2
T TTeTd, YT Ta fawg At 9 9eR & ye=l al
N e R

TIUHETS A UAid <1.u%.—14/2 () fesia
03.10.2016 B HILTH | 24.09.20 16 B T~
12131, TRET & Terd, U Td Riciast 3 aex
B LI DI G Aft H g Fevs (il )
¥ A DI 2 b S ueHl & vadt 1 qui 3 o
ST 1 aRYenedt St 39 PRl ¥ &fd Sor ¥
DT URATSH & D |
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TTAR BN — q18d FH1EE1 Bl faAreT

37 Y Tgel S TRITSTHT & =19 IR & 41 TH S
Tl B FAB < @ fory Fygfaa &1 1 o | 39
BT BT faRed: SR faoa & forv o wwafan
P IATHT WIGAIHD aed I Bl Hal 77 o |
FATAST & AU TN SHG FE B TSH W0
UFTATA 7 BRI | G FE 7 ThaN U9 UhdH
IR SN TAS. B IR BT SABR B 2T
TAT TART B I TRD AP | 7P TRy
QPR RTSRG T DT I ¥ HeAd g¢ A | DA TH.
I, 1 BB IR 7 UBR & |

420147 2018THF 26000—-28000%!
BRABGRI DI ARG FHEGT |

T DIRADR] Bl Sferd Jod Td 9T IR 61a
& IUIID I |¥9a: &1 & A1 FaTe T
IR IUCIsH FHIfad

37T IRBHY T faxid FqaD SUMHHR—IATHR
— Jg TRaIdd B b TR R | awfed g
SUHROT, TR AT STRIAT |

T ATATATA FER-S AR B D
Tferpan o I by 1 <laR H#AT U 3TerT
AP SUHH & & IIRIT BT qeh o |

o 01 U9 Sl & S & 4R R & [
IR 3THTE # 3Taag -Tal BT | TaR TR & Sel™
H ITHTTTA B rATHT TETD T8l B | STTHTIA
TS TARI & foTU TS Yoo < I8l © | 3T
HHAT I AT Yob el o1 TSI | I JH
1T Hael AW S T HHATRAT BT TAE B D
1T & T ¥ | IRAfdpar T8 § T v B
N ST FFAI DI THRIIT T BT €TaR] & SRIATA
& IV | 99 TlaR 1 Bl 93 SR TR <R &
ARG AU BT BRI A1 EF141d & A1 IR Ao
&3 & foTU SRS Wiet fa1 SIRAT @R 98I eax
HFAT ol & @ B H Fell o |

S g G v S A A el Bl gE <
5 B B QBN T 9N HHAR) &I W BN

aTel T & eIl B 7 SAfcrRer Tored YT a1
AT & B 3R 59 GH Y H e <Ak Bl
AR 2T <& IR | 5, B [ = Y 59
Bl RIS D IS BN uReq S Fel |
greifdes Refd &1 9 g0 31 faviy faar Fiifs
g Hexg™ fobar a1 b I Siosesivet o ol el
H 3 BT GRIET TAHT 2 |

fad 6 3R 201 5 DI TAER Y31 & HIEGH
q & o1q gall b |y /20 uRea 7 duduue
& TRl P T U 37T Bl IR AfaRerd
RMSRE 1 I R, ST 371 w9 3 fUsed g0
ATETITe & fod # BT | Bfdre 7 Rigra wg ¥
HER—H B g9 Bl gt HR AT |

RAGR faurT &1 e fbar 3 e s
T | H @ Suwd a9, e ue
UeR Hearu] fa9nT qer anféie ArTel & faamT |
AfHTRAT BT TP AT ST B T FFI B forg
YRYT HE] Ve FISHIHD U8e] IR SEGIT Y
fawga RUE R & | 39 9l 9 wygaa afa
TR D AR DT AT DR DI el 17 | fIers
3MeeR &1 I 79 T3 o9 Ul gl fdh Sroae-get
q Pls BN 39 AT T8 forn T | Tivwerg
= 59 ol &1 faRiy fosan e s1e # e =en fb
ATETITS | A SAYHRI Iad |l 7 wnfiet f5
gl

AT & 737 & SURIT b a9 A 37 bl
qHY I S D SraolE W YA Bl awg Rerfc o1
ST el &1 718 | 89 S0heuel gRT IR 6 T8
e ol gfd i T8 & TS |

3191 & =1 o & b TRPR 95 Seaaron §
BT I T HFI DI TATAAT BT AFAIGT DRIDBR
P! T e gRARgad a aredh ¥ ok '\
g 39 WU 9§ W ¢ {5 399 018 doweea |
PIIRE ST DT TefTH ISR TAIBR YI9 IR &
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IR I 39 favTersdr Sroe-ver ol fof aref
H g < B |

PR B 5 HaH § HHANA & 7 H 98
T DI 2 S | I AT MRS & b S aredt el
1 2T iR fRvT ol SITHUe ol 8 | eax
P WP GUFTATA Bl fRi Rerfa m gref?
PHHAIRAT B A1 AT BN 37 3FH UeF © Sl
PHATRAT BT SHIeTd B & & |

YA BIRA AT UHTATA qhd q 27
3FCER 20 1 6 Bl Y= o A1EgH  faR1e & 1
<2 & 3 BIRA A1 ST ffY 1 yaw B | eary
T B TRUT fR1Y 3 A Y@ B © b
ARHR B JATAR HRA §Y 0 ST B TS Dl
91T 9% BT AR |

AN e Rt A9 19 AR

&1 TG

27 TR 2016 @ 9Rd 9aR H fo1.
&R AR JREBR FHARIE DI T DR §Y
AT 723 Heled o dvdeasd al feard &1 fb
TP ARG I YARIQT DI 81 T <. §RT SIS 31T |
B TS g I Tl Bl STe—9S Jal | Sigdhy
ITAI0T FYER DI G Uil & SHTfeae B
& TAT AR GEHA AIaR S ARw A1GT o 5
fesieat sfear & aReeas & HIhR BT S | 930
HelGd = Pel (IsoIaT ¥l BT JREhHd BRAT BT d2IT
@l ¥ AR fRae o |a1 Gl o Se Wfedh
SEIREISACRINSRIN

AT 73 5 ST 78 Thd! e
S WISl U9 AfASHR & ATewH F favd R s
ATHR AT JE=1 5 feoiea wifed & SiRT
HRA DI 987 & A0 BT ABR B DI Y&
TATACS & Bl & | SR Pal fb DT ForaH &
1Y sfeed ey T+ g T8 & 31dud Y AfTshR
I AT B I BT B |

2 S A erTe o {6 dcdrferd a@ral
o 9 fUsey I T 3awg B SR | S
AN HHARAT BT "qTh & <AH” Pl ATHATT DR

BU TTIOT &3 b1 3MTaTT Bl fESilca dahmial I Sire
%1 el # quf 9RER) < 1) 9 f |

2 fa=gr 34 digduava & sfferaial va
DHANET BT AT b1 b g ey o iy
10 IfI9Td &SGR 1 5 UlISId B+ Bl Biedgdl
TR B R IS &3 & GREAR Hal Y& H]
et BT & ey yfovael § 3T R} Rifh oot
FFH [IeaeaRg o, FAfda SFea, eTfdd
AT U9 HAIEE G 8 | S are feerman fb
foeg T I & JaSE ole g HaRH
A 8 ¥& MRMIe R 0T ol T9Rar 9 faar
HRAT MY |

2 Sl 7 el fb SUATTe SR 39+ el |
TS FHR el BRI A A —49 Ud @I — 1 1
—4.9 Pl TPheIdT FeEH® &, s fory faar &
R a7 T v a7 ¥ 7 9 | gar 9 g9
TP U AT Y& DI ST I8 & | S8 Repadl &
wRd forsares o1 sig fobam 3R Par 7 59 9l
H BT TS TAMIRATE BT I el Dl S |

£ == = 9drn % g Tre-wisg @ IR H
% 3R TR YRT 399 fUosd & o1 sfass &5 71
el BT | SISl &b AT A AN Bl S
3R & UReg B 1 FHIG GARad 81 a1eq |

ST AR T A O T EI9h i GREAAR
Q9T = Fal 5 98 o A 919 ® 5 divaeava
ST 2015 J T ¥ | § qoH Hdbe iR
T AR SRR W FY & TR, (AR AHH
TR TS Y& B foT7 BT aRsm & Smaegdhar ¢ |
Seld o qaixik st §, qraell stfcanfadl @
&5 § GRET 961 Td T T b §AIE B g
T T 2200 TEX B FGl B SN IAMT
% e gHTfaa &= | rfafRad 2000 TEx
TR O B | S8 GHI-9HY TR RBHE
fse IR 9 faar |

9 AR IR S STuH Harad WA S |
AT fEad 2014—15 D WeTay 2015-16H
RSRE ¥ 4.4 YR o1 gfg & 1 28,450 TR
& YA g | SR AAIG HA HElGY Pl SRR
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P frsf TSI T A RA R D
YR IR Fpraedl & v TR & To g feq 4
AEIRTHS qD] DT W TR B |

2 Sarag = garn f6 ¥ 2006 F 2012
TRy el <1 af & f5d T YA BT ATYE € |
fIsel A a8 H B 26000 AN A HeAUd
P g IRSAISRI Y H 20,000 ffARad eax
TR STRAT |

TTATAT AT fea=y UR 37y

e YaY 29T, AUHTHTs Bl [T

(et

O TEdHl,

3171 B TRl iere |iel IR R Y THIed
I TG BT B N1 3Tl I8 H Y BY TS T
39 JATAR TR W ATHTAS T Bl YHHMAN Ut
PRAT g AAT ST YR BRI BT ARMEA Rbrs
AT 3 | REAR &1 3 T aivepl S e gu s
T BT g DA §Q H, MRATad TG FRAT
HEH DRl B

TEIfl &9 B3 Tl 3 oS W& 91 oifd *R URPS
SITEM IR 39 @R = Fsa1qul a1 < HH! Dl
SUR SORIT & | BN YA 1 faarT &7 Nafad fan
AN A 15-16 F AR STH W ¢ X2 ol
TR YT BT ARTEAT T GETHAT O = Fae=idT
a9 o1 et fhel & Ue 9 fobar & 91 8RR forw
I+ TR T &70T T |

3, SferT &1 geRTT W9 8§ IR
BRI faet < o T/ 1Yy YANT Yae g§RT ORI
TS Bl 7T S bl & 3R 5P oIy &9 31T+
T & G 1Y P T b & 1ol Aal
T B WY N 7, S MY B AR T TR
@ giI=eET gRT Tifad 2

9 =1 ¢ fb Seduver O @ e i
I GARIET0T |ARY A RAE B IR ol ¥ | AR
Y 1 6—17 B SMMRAD AT 3 AT B | Heed
TEAT | 3TYG § 37T BT AR YT AN 59 A

AN BT AMEH H &

M | HAl & TS TRIFSY & AR 31T
FEIT SYHTGAISH & BFI B Fedqol @I, oI
I U FaT, AR DT T a1 T SUFgAe
AETse TR RAET Bl 79 SITq0HT oS AgT—9TS
§T 49 TT 249 N & fI5F § TIHHRI & T
gl

ST o 3T | ST & b1 BT BT W |l
P HeTTolR B HIE—aR HIB AIeTgTeTSuHIad I |
H TN IR T © | 31 SIeT—&15 I JaT & AR Bl
Q@ gY B @I — 1099 a7 & R orifia
SIS TS D e B |

B SR 3 ST 81 o foTU SR YaTeRd &
R AT WAl T A" TAT 3 SUN ¥ AR b
P TG DA B |

TART A9 & fF & = w9 Rimer Aea™
AR 74 U9 A S T, SAIUP RAAR A(qd o
Y& T YaRIP Pl eI U ¢ |

FIGF I8 &0 T U & 7T ARa B
&7 & R 91 39 Fecaqy] STavR IR &9 ¥ef AR
M T IR TIN A YA & FUAT Pl
ATHR DN |

( wesmaw )

T4 2014—15 & ToIg ScuTadHa e

U R BT Y|
910.1-5/2012 — Regaafa f&=ie 7 s@gax 2016
3B R & YU & o UFTAee 91 B
rgATeT qfud fbar S &, e eiuR wR Y
2014—15 3 foIg gy HHARY TH TR w0 @
T PIAE BAT & |

%, UTUA H ARG STeral SN Td
AITETTS GIRT ATel Wit aret 4 AT Ua < HHan] |

Q. NGHUACA & FH YU T UG o HHAN! 9T
J AT/ SAHTIST 3ferar e o<l & 31 & |

7. SATHRHAD T TERY Fees HOIGR Sil Feerd
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ol G AR 240 &7 & <R A A9 981 db
PRIRG X8 & (205 o7 &1 &% 9 Briferd el I
o Rt fea 9<re 8) | ¢ —<I8H U9 dicde e
P T & T

.94 2014-15 ¥ IR<dd & FHGH
SURRT & YR TR SAFUE IR BT AT BT |
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